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Corporate Social Responsibility Statement

HEEEHE
Our Principles

o HMRRWIFATNEE EIHEBERED
Maintain good corporate governance and adhere to business
ethics standards.

o HAMEREMMITEBNKEIFRMEEERLIFEEKIZED
Organizational management complies with government and
international regulations, and continues to seek improvement.

o EMEZEMTERIEMEAARMREE
Comply with social responsibility principles and regulations.

o REUBTZZTEENLIFREKSIENZHFEHRER]
Provide employees with a safe and healthy working
environment and reasonable wages and welfare.

o REERREMICEEIASHEMTNTL

Participate and support environmental and charitable activities.

o HFBEEIL FHIMISXFHAOEELELEERE
Educate employees to understand and support FEDERAL
LOCK in fulfilling corporate social responsibility.

o HEF HEEEBRXMNEEATEML  KILEH - HEED
Communicate and exchange experiences and ideas on
corporate social responsibility with customers and suppliers, to
learn from each other and progress together.
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o AATERKMSETEEEEAEESRAIUNGPs) 188
HRETAER RBIDEAENHBDAR T ESE  BEEEE
e DUREMRES L2 TIRRIBELZIRYE - S8ARE - &8
EHEREEERRMEBEESBHEN S LaRRE: - 1FL
ERIFHMESE  BRAFE—HNGRG ; B2umidsira
 ERENZERARARMEEEZRRB ZE B KHBEEN OB
5 o
Based on the standards of United Nations Guiding Principles
on Business and Human Rights (UNGPs), corporate social
responsibility and laws, FEDERAL LOCK is committed to
implementing responsible investigations and supply chain
management practices to safeguard fair and safe working
environment, conditions, places and rights of workers.
Additionally, FEDERAL LOCK establishes open
communication platforms to facilitate consultations with
stakeholders on social responsibility issues and ensures
complete disclosure of relevant information.

ApEBTFHEEEZRE
FEDERAL LOCK complies with social responsibility:

ERETHSFETRE
Prohibition of Child Labor and Protection of Young Workers

n ANERXRREREFRNTE
Do not employ children below the minimum employment
age.

n WEASFS IEFIETERERKS -
A complete protection mechanism will be established if
employing young workers.

BREITFEANENGE

Non-forced Labor and Humane Treatment

m ARBANEGISTETLE  AREEBER -

Do not force workers to work or restrict their freedom.

AENAERAS Y BRMERRRE XY  FEAASEEEENT  NEEENEAAE
K MRGEE] - NN EE R TE AR ER -



m ABFEEME - AABARAEEET -
No punitive and inhumane actions should be taken in the
management of employees.

n BEESTHEER: BILES 25 - BRIIREEZELUKRS
EEE -
Respect the dignity of employees and prohibit abuse,
corporal punishment, mental or physical coercion and
verbal insults.

n AEREEBEEAZAL -

No forced labor.

REREZZ
Health and Safety

n RBftZE: - @R IMERE  WRHETLIFMEZERER
et {TEFABE T 2L B -
Provide a safe and healthy working environment and offer
the necessary protective equipment and measures to
safeguard the safety and health of all employees.

ERER{CEHRGHTEEERH

Freedom of Association and Expression

m SEEREETAREMAENES, EINERAZEETE
mEE -
Communicate actively and fully with employee
representatives, who are elected by all employees.

AEMNBBRADZESMERREE XN - FFHEXAREEERENT - ASEBAERLE
- INASEED - BRNBEAE BT ER -



AL

Freedom from discrimination

n Kﬁﬁ% 1B - BlEE - RE - MRl MAIlNmEIREE
s REARFFHUREE - EF - FEHNTARMREITS
a% R BENERBNERE -

Do not discriminate against employees based on age,
race, nationality, religion, gender, sexual orientation, etc.
FEDERAL LOCK does not allow any threatening, abusive,
exploitative, or sexually harassing behavior, including
gestures, language, and physical contact.

RPLHEETRE

Maternity protection

n BIFZHRZPNEIAPOCMET  wSESFERR - BRE
RNESAEFRE  KuggrERhENR2LUETSE
AITRIESE) -

Prohibit to assign works to pregnant and lactating
employees that may affect the health of fetuses, infants or
their physical condition.

n REEEE - BERYUETSENFEHERERE - BDE@#EE':\'
THEEFREHS  BEUuRTUMETHEAH BFH - E
Hi - [BELER - B EARORIERIE -
FEDERAL LOCK should promote and popularize the
health knowledge for female employees by enhancing
education and establishing a complete health care system
for menstruation, pregnancy, childbirth, lactation and
menopause.

SR TR
Legal Working Hours

n NEARRENTIERE RN E -
Comply with working hours and overtime stipulated by laws
and regulations

RERBARAB ZEZSVERMNEEXN  FHEARTEMEEND - ASERAEHELE
- INASEED - BRNBEAE BT ER -


http://dict.cn/big5/health%20care%20system

TERMFIE
Wage and Welfare System

ADRIERBENREBELE - BRZERENVEFNGE -

|
Provide greater wage and welfare to workers comparing
with the requirement of the laws and regulations.
REEERA

Complete Management System

REEBABBFZERTE AEREURBEEHSEEX
o BRTHNEREERIMEEERENNTER -
Management personnel comply with legal regulations,
company rules and respect social responsibility
commitments to ensure the implementation of corporate
social responsibility.

BEEEEXK
Business Ethics

PIANER T EEENEIELE - BIHEAUEIANES - &
AEEIERAMA AT - FEBETE - BHTEEMREEIL
REFTERELENEK -

All business activities should follow the standards of
honesty, prohibit any form of corruption, extortion,
embezzlement of public funds, money laundering, etc., and
implement monitoring and strengthening procedures to
ensure compliance with the requirements of integrity.

AERENEZFEIEMEANAEE WG - BEWEE
HEMEEBREEEER -

Bribes or other forms of improper benefits shall not be
offered or accepted, and appropriate gifts should be
modest in value.

AENAERAS Y BRMERRRE XY  FEAASEEEENT  NEEENEAAE
K MRGEE] - NN EE R TE AR ER -


https://www.investopedia.com/terms/b/business-ethics.asp

m KEBERZRNFTZNTEEGN L FHEEEREE - HEs
B~ BB AERER -
Disclose information about business activities,
organizational structure, financial condition and
performance in accordance with applicable regulations and
prevailing industry practices.

n E‘%%E*DHEZ;—% RiTMEESRNEREYSRESS
FIERE
Intellectual property rights should be respected and
protected in technology transfer.

m BHEAYRE - ESMBRFNERE NN EBRER
BRI -
Standards for fair trade, advertising and competition should
be established, FEDERAL LOCK must have measures in
place to protect customer information.

n BHEER  DUREHESMNE LaBEZWERES DI
B
Procedures should be in place to protect suppliers and
employees whistleblowers and ensure the confidentiality of
their identities.
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